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Equal Opportunity / Affirmative Action Employer 
Del Mar College reserves the right to extend search or not offer positions advertised. 

 
KINESIOLOGY INSTRUCTOR/INTRAMURAL DIRECTOR 

 
MINIMUM REQUIREMENTS: Required:  Master’s degree with a minimum of 18 graduate hours in 
Health/Physical Education/Recreation/Dance. Two years of secondary or college teaching experience or 
equivalent experience in recreation, dance and/or fitness fields. Expertise in recreational sports programming. 
Ability to teach any of the following, recreation activity courses, team/individual sports, aquatics, dance.  
Preferred Knowledge, Skills, and Abilities: Certifications in the following: NIRSA, SBOA, SVOA, First Aid, 
CPR, WSI, LGI, CPO.  
 

SALARY: $43,695.00 per 9 months, plus benefits. 
 

EMPLOYEE STATUS: Full-time, Tenure Track. Starting Fall Semester 2009 
 

SPECIAL WORKING HOURS: Scheduled courses. May include summers, weekends and nights. 
 

TRAVEL REQUIRED: Professional development and off campus assignments.  
 

RESPONSIBILITIES:  Directs and oversees the intramural-recreational sports program, including budget 
development, staff development, marketing, and promotion. Teaches three (lecture and/or activity) classes per 
semester. Assists with departmentally sponsored special events. Assists with the development of course 
curriculum and instructional materials. Researches and identifies appropriate textbooks and other instructional 
resources. Works with students of varied cultural backgrounds. Evaluates student progress and performance 
and assigns grades. Holds conference with students and advises students. Assists with marketing the program 
and recruiting students. Keeps posted office hours and serves on committees. Performs other related faculty 
and administrative duties as assigned.   
 
LOCATION: Department of Kinesiology, Health Students and Recreation 
 
DEADLINE:  FEBRUARY 2, 2009 -- ALL CREDENTIALS MUST BE RECEIVED IN THE HUMAN 

RESOURCES OFFICE NO LATER THAN 5:00 P.M.  
 
TO APPLY: Submit a Del Mar College Application (available on our website), a letter of interest, resume, all required 
undergraduate/graduate transcripts from accredited college(s), and any other required credentials.  Note: (copies of transcripts are accepted 
for applicant evaluation; if mailed from your college, ensure the transcripts are mailed directly to the address below to be received before 
deadline. The college may not wait for transcripts to be sent to complete the application.  If transcripts are missing from the application 
packet, it may be considered incomplete). Original copies of official transcripts and all employment documents are required prior to 
employment. Applicants are subject to background and employer reference checks. Employment resulting from this advertisement is 
subject to federal laws that require the verification of identity and the legal right to work in the United States, consistent with the type of 
employment being offered, as required by the Immigration Control and Reform Act. Finalists will be required to submit the names and 
phone numbers of their three (3) most recent employers for employer reference checks (Applicants having fewer than three previous 
employers may apply for consideration). No facsimiled or emailed application documents will be accepted. Late applications will not be 
considered.  NOTE: "Employment under this advertisement is subject to all Board and Administrative policies and procedures as 
they presently exist and as they may be modified in the future. The College reserves the right to cancel/not fill these recruitment 
actions.” 

POSTED: DECEMBER 18, 2008 
JOB ANNOUNCEMENT NO: 12-0809-F 

HRIS: 120089 
 
 

Employment Opportunity


